MATT LARGEN

President & CEO, Williamson, Inc.
“Our excellent public schools, a well-educated and highly skilled workforce, a tremendous quality of life, the lowest property
tax burden in Middle Tennessee, low crime rate, and access to a variety of higher education programs are assets enjoyed by all
employers and residents of the fastest growing, most dynamic county in Tennessee: Williamson County. These assets have prompted
numerous large corporations to locate and grow their headquarters in Williamson County over the last several years, including
Nissan North America, Community Health Systems, Healthways, Tractor Supply Company and Mars Petcare. These companies
and their employees are part of an economic ecosystem that provides an expanding source of customers for the products and
services offered by our local entrepreneurs and small businesses.
In establishing a Williamson County business address, you will have joined thousands of people who know the climate here will
help them grow and succeed. In fact, one third of the fastest growing companies in the entire state of Tennessee call Williamson
County home. Our goal is to help you grow your business. We encourage you to review the in-depth economic information provided
throughout this report and on the Chamber website, www.williamsonchamber.com.
Please feel free to contact the Economic Development staff if we can assist you or your business in any way. Whether you’re starting
a business, moving your business to a new location or have been here for years, thank you for your investment. We appreciate the
contribution you’re making to grow the economy of Williamson County and Middle Tennessee.”
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TIP:

As you explore the 2015 Williamson County Trends Report, watch for these orange text boxes to learn interesting facts and see the results
of our 2015 member survey.

DEMOGRAPHICS
3%
of Tennessee’s population

51%
of the population
is female

11%
54%

of the Nashville MSA’s
population

of the population has
a bachelor’s degree

49%
of residents were
born in a different state

38.5

38%

median age

of residents are
40-64 years old

95%
of the population has
a high school diploma or higher

3
average household size

201,486

66,364

99,770

1,778,483

69,636

$66,046

Williamson County Population

Nashville MSA Population

Households

Housing Units

Labor Force

Average Earnings

Source: EMSI, STATS Indiana, ACS 2013 Estimates, TN Dept. Labor & Workforce

DID YOU KNOW...
01.

You can do a side-by-side comparison between Williamson County and up to three other U.S. counties on our website. Find our county
comparison tool at www.williamsonchamber.com/stats.

2014 - 2024 Population Change by Age
Source: EMSI
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Source: Nashville Area MPO 2014 Annual Report; MPO population forecasts, Woods & Poole Economics

Over half of the state’s population growth between 2010 and 2040 is expected to occur in 10 Middle Tennessee
counties. Williamson and Rutherford counties are each on pace to pass Chattanooga-Hamilton County on the list
of most populous counties by 2040. Williamson ranks No. 1 for absolute growth during this time frame. The chart
below shows the 10 most populated counties in Tennessee projected by 2040.
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SURVEY RESULTS:

63% of respondents said the majority of the workforce employed at their company is over 35 years old. 26% reported the majority of
employees are under 35 years old. About 11% of respondents were not sure.

02.

In-migration
From 2008 to 2012, Williamson County saw the greatest number of residents moving into the county from
large metropolitan regions across the U.S. This shows Williamson County is home to a population made up of people
from regions across the U.S., and more importantly, people from different regions have become comfortable
calling Williamson County, Tennessee, home. As the county and region grows, it welcomes residents from all
regions of the U.S., creating a diverse metropolitan area.
The top five areas that residents have relocated from are: Orlando, FL; Los Angeles, CA; Muncie, IN; St. Louis, MO; and Tampa, FL.

SURVEY RESULTS:
03.
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Source: U.S. Census Bureau, 2008-2012 5-year American Community Survey

73% of respondents reported they have been a resident of Middle Tennessee for over 10 years.

Sales Tax Growth

Source: Tennessee Dept. of Revenue

Growth Rate

Tennessee
Williamson County

FY 2007

FY 2008

FY 2009

FY 2010

FY 2011

FY 2012

FY 2013

FY 2014

Using 2006 as a baseline, the charts above and below show local sales tax growth and annual retail sales from
the recession to the present. Local sales tax collections are important because they are a source of revenue for local
government, and also because tax revenues are driven by economic growth. Local and state policies to improve the
region’s business climate and competitiveness will increase economic activity and encourage more businesses to
locate and hire here, contributing to future tax revenue growth.

Williamson County Annual Retail Sales
The chart above shows a slowing
and slight decline in sales tax from
2009 to 2010. However, since 2011
the county has surpassed the nation’s
sales tax growth rate and growth has
continued to the present. The chart
to the left similarly shows a slight
decline in total annual retail sales in
2009, with a sharp increase in sales
through 2013.
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EDUCATION
Graduation Rates

Source: TN Dept. of Education, Report Cards

93.9%

2010

86.1%

91.8%

2011

88.5%

92.2%

2012

87.2%

93.8%

2013

86.3%

94.4%

2014

87.2%
Williamson County

95%

of the population has a
high school diploma or
higher

Williamson County Schools is a K-12
school district with approximately
35,000 students enrolled for the 20142015 school year throughout 41 schools:
nine high schools, eight middle schools,
23 elementary schools and one K-8 school.
The Franklin Special School District is
a K-8 school system with approximately
3,850 students enrolled. Students are
served by seven schools: four elementary
schools, one intermediate school, one
middle school, and a K-8 school.
Williamson County students continue
to earn achievement scores that rank
among the highest in the state of
Tennessee. The graduating class of 2014
achieved an ACT composite score of
23.5, which exceeds the national average
of 20.9 and the state average of 19.5.
		
Source: www.wcs.edu, www.fssd.org

Tennessee

54%

of the population has a
bachelor’s degree or
higher

18%

of the population has a
graduate degree or
higher

Source: EMSI

SURVEY RESULTS:
05.

40% of respondents reported they attended college in Tennessee and 73% of all respondents attended college in the Southeast.

ACT Composite Scores
Source: www.wcs.edu
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Williamson County Schools Class of 2014 Scholarship Dollars
Source: Williamson County Schools

$123

$58

million

million

offered

accepted

Over 130,400 students are enrolled in higher education at the 22 colleges and universities, four community colleges
and 26 career colleges in the region.
Source: National Center for Education Statistics, 2013 Enrollment

SURVEY RESULTS:

75% of respondents reported their employer supports continuing education opportunities for employees.

06.

HOUSING

57
average days on the market

average home size
2,230 square feet

average home sale price
$458,081

25%

81%

of owner occupied
homes do not have
a mortgage

of homes are
owner occupied

median price per
square foot $132

69,636 estimated total
housing units

3,772 estimated total
vacant housing units

median home sale price
$394,733
Source: WCAR, 2013 ACS

Community Snapshot

Median Home
Sale Price

Average Days
on Market

Current
Inventory

Brentwood

$685,000

70

225

Fairview

$209,672

66

58

Franklin

$431,498

69

580

Nolensville

$385,226

50

101

Spring Hill

$290,000

50

185

Thompson’s Station

$308,250

86

135

as of December 2014

SURVEY RESULTS:
07.

58% of respondents said they would like to see more affordable housing options for their employees. 31% were neutral on affordable
housing availability for employees.

Cost of Living

Tampa, FL
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Indianapolis, IN
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Kansas City, MO

Atlanta, GA

Chicago, IL

Philadelphia, PA

San Francisco, CA

National Average - $100

Nashville-Franklin, TN

Williamson County, as part of the
Nashville MSA, maintains one of the
lowest costs of living compared to
peer regions and other major metro
areas. A low cost of living is important
to retaining a high quality of life for
current residents. It is also important
to attract new businesses and residents.
Moving into this region from an area
with a higher cost of living means that
new residents will have more disposable
income, increasing their overall quality
of life while keeping the same level
of income.
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Average Costs (based on 100 point national average)
Source: C2ER 2014 Annual Average
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08.

Median Property Taxes
The map below shows median property tax rates paid by homeowners in various counties across the U.S. Williamson
County has the lowest property tax rate in the MSA at $2.31 per $100 assessed property value.
Source: TN Comptroller of the Treasury, Division of Property Assessments

$3,572

King County, WA
(Seattle)

$5,873

New York, NY

$3,681

Cook County, IL
(Chicago)

$3,166
Los Angeles
County, CA

$2,877

Dallas County,
TX

$1,842

Williamson County, TN

Source: taxfoundation.org, 2006-2010 5-year average

09.

TRANSPORTATION
As Williamson County’s population
and labor force continue to grow,
so does the number of commuters
driving in and out of the county
to their place of work. Currently,
nearly 29,000 Williamson County
residents commute to Davidson
County for work, and at the same
time over 23,000 Davidson County
residents drive into Williamson
County for their jobs. On average,
commute time is 28 minutes. As
jobs and population continue to
grow, it will be important for community
and business leaders to engage in
discussions to address transportation
issues.

5.55%
34.69%

7.02%
2.76%

2.66%

27.74%

*Percentage based on place of residence workforce
Source: U.S. Census Bureau, 2006-2010 American Community Survey (retrieved Jan 2014)

54.53%

of the labor force live AND work
in Williamson County

28,910

Williamson County residents
commute to Davidson
County to work

23,027

Davidson County residents
commute to Williamson
County for work

Source: IRS Division of Statistics, US Census Bureau

SURVEY RESULTS:

58% of respondents reported they would support raising taxes to pay for transportation improvements and/or mass transit.

10.

INDUSTRY
Economic diversity is important to maintaining a strong and stable economy. The chart below compares Williamson County
employment by industry with national employment. The employment distribution shows Williamson County is comparable
to the nation in most sectors, with a few exceptions. Williamson County only has about a quarter of the percentage of jobs
in manufacturing compared to the nation and roughly half the percentage of jobs in government. The county has much
higher employment in professional & business services, with nearly three times the portion of jobs in this industry compared
to national employment, and finance & insurance, with more than double the portion of jobs in this industry. Williamson
County also has nearly five times the percentage of jobs in management of companies compared to national jobs. Comparable
employment to the nation across industries implies a diverse and strong local economy. This is important because having a
diverse economy minimizes risk for any one employer or business and supports a stable economy. Source: EMSI

Professional & Business Services
Finance & Insurance
Management of Companies

19%

6%
10%

4%
5%

1%

Retail

10%

13%

11%

Leisure & Hospitality

10%
5%
5%

Construction
Real Estate

Williamson County
United States

2%
2%
10%

Health Care

12%
14%

Other
Manufacturing
Government
SURVEY RESULTS:
11.

2%

19%

8%
9%

99% of respondents reported they would rate the Williamson County economy as “Excellent” or “Good.”

16%

Establishments by Employment
Source: 2011 County Business Patterns, Census

50-99 Employees
100-249 Employees

20-49 Employees

10-19 Employees

5-9 Employees

1-4 Employees

Over half of the businesses in Williamson County have fewer than five employees. These businesses are the entrepreneurs,
start-ups and small business owners that make the county a diverse place to do business, shop and live.

250-499 Employees
500-999 Employees
1,000+ Employees

Regional Growth by County
The Nashville region as a whole has grown over the last five years. From 2009 to 2014, employment in the 14-county
MSA grew 14%. Broken out by county, Williamson and Robertson were job creation leaders, each growing by 27%,
followed by Dickson County with 22% growth. The next highest growth occurred in Rutherford County (21%), Sumner
County (20%), Hickman County (14%), Maury County (12%), Smith County (10%) and Davidson County (10%).

27%

Williamson
County

27%
Robertson
County

22%
Dickson
County

Source: QCEW, BLS June 2009-2014; 2014 numbers are preliminary
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10-Year Industry Projections

Professional,
Scientific &
Technical
Services

Source: EMSI

5,000

4,810

Projected Job Growth

4,000

3,000

2,000

1,000

Specialty Trade
Contractors

Food &
Beverage
Stores

824

846

Motor Vehicle
& Parts Dealers

Social
Assistance

979

1,035

Management
of Companies
& Enterprises

Local
Government

2,095

Food Services
& Drinking
Ambulatory
Places
Health Care
Services

2,119

2,409

Administrative
& Support
Services

2,729

1,397

*3-digit NAICS codes

The chart above shows the Williamson County industries expected to grow by the most jobs from 2014 to 2024.
The bars indicate additional jobs projected to be added to each respective industry. The greatest growth is expected
by far in professional, scientific and technical services. These types of jobs include accounting, computer systems
design, management consulting and marketing services.

Commercial Real Estate

Brentwood
Cool Springs

Vacancy Rate

Class A Average

Vacancy SF

6.3%
2.8%

$23.92
$27.00

308,401
179,702

Source: Cassidy Turley, Q4 2014

SURVEY RESULTS:

58% of respondents reported they expect to hire additional employees over the next year. Of those that expect to hire, 84% indicated they

13. would add 1-10 new employees. In total, respondents indicated an additional 1,859 new employees would be added over the next year.

Gross Regional Product (GRP)
GRP is the market value of all goods and services produced within a given area over a specific period of time, and
is a good measure of the size, income and productivity of a regional economy. The Williamson County total GRP
was $13.7 billion in 2013. The Nashville MSA total GRP for 2013 was $95.2 billion. Williamson County’s GRP
accounts for over 14% of the total region.

$9.1 million Mining, Quarrying & Oil/Gas
$73.6 million Utilities

$46.4 million Crop/Animal Production

$520.8 million Construction
$269 million Manufacturing

$882 million

$627 million Government

Non-Industries,
Other

$246 million Other

$791.4 million

$322 million

Wholesale
Trade
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$219 million

$926 million

Arts, Entertainment
& Recreation

Retail Trade

$896 million

Health Care &
Social Assistance

$80.6 million

Educational
Services

$1 billion

Information

Billion GRP

$532 million

Administrative &
Support and
Waste Management

$13.7

$153.8 million

Transportation &
Housing

$1.28 billion

Management of
Companies

$1.95 billion

Finance & Insurance

$1.75 billion
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$1.1 billion

Real Estate,
Rental & Leasing
Source: EMSI
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County Exports & Imports
Source: EMSI
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$849

$566
$874
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$2,782
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$222
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$78
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$631

$2,803

$253

$160
$10
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Wholesale Trade

$418

$93
$105

2013 Williamson County Imports & Exports (millions)

In 2013, Williamson County exported $15.3 billion, or 69% of supply. Imports reached $16.8 billion, or 71%
of demand. Locally produced and consumed products were $6.79 billion, or 29% of demand. Measuring exports
allows business leaders to see what is being produced and leaving the area, identifying strengths in the economy.
Examining imports may present opportunities to develop new business and fill leakages in the local economy.

Government

$4,629

$263

$238

$187

Other

$1,090

$368

$427

$281

$851

$220

$2,021

$904

$803

$324

$618

$69

$457

$1,843

$970

Accommodation & Food
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Health Care & Social Assistance

Educational Services

Admin & Support Waste Management

Management of Companies & Enterprises

Professional, Scientific & Tech

Real Estate, Rental & Leasing

$116

Imports
Exports
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Location Quotient Bubble Chart
This chart shows Williamson County industry competitiveness
compared to the nation, depicting change over the last 10
years. Each bubble signifies an industry, and its size indicates
respective jobs in that industry in Williamson County.
Top Right Quadrant
Employment is more concentrated in these industries than
the rest of the nation, suggesting a competitive advantage for
the county. Larger industries can be what the county is known
for and pillars in the local economy. Smaller employers have
high potential and should continue to be cultivated. These
industries are high performing, meaning they likely will have
increasing workforce demand.

Strong & Declining

Upper Left Quadrant
Industries here have a higher concentration of employment
locally than the U.S., but the concentration has declined over
the last 10 years. This decline of concentration could signify
the rest of the nation is gaining jobs in these industries. It
will be important to continue to bolster these industries,
particularly the major employers, to ensure they remain
competitive and do not enter into decline.
Bottom Left Quadrant
These industries have less employment concentration than
the U.S. and have shown decline over the past decade. The
decline in these industries suggests the county does not have
an advantage compared to the nation. However, the presence
of these industries is important in order to maintain a
balanced economy.
Bottom Right Quadrant
The county does not currently have a greater concentration
in these industries than the rest of the nation, but they have
shown increasing concentration. If growth in these industries
continues, they can become a competitive advantage for the
region. These industries are important because they have the
potential to grow the county’s economic base.

17.
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18.

OCCUPATIONS
The Williamson County economy is projected to grow to 146,260 jobs by 2024. The chart below shows projected
10-year growth across all occupations. Within the 25,340 jobs projected to be created, the greatest growth is
expected to occur in office & administrative support occupations, followed by sales & related occupations, and
business & financial occupations.

Occupation Projections for 2014 - 2024
Source: EMSI

10,000			

20,000

Management
Business & Financial Operations
Computer & Mathematical
Architecture & Engineering
Life, Physical & Social Science
Community & Social Service
Legal
Education, Training & Library
Arts, Design, Entertainment, Sports & Media
Health Care Practitioners & Technical
Health Care Support
Protective Service
Food Prep & Serving Related
Building/Grounds Cleaning & Maintenance
Personal Care & Service
Sales & Related
Office & Administrative Support
Farming, Fishing & Forestry
Construction & Extraction
Installation, Maintenance & Repair
Production
Transportation & Material Moving
Military
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Current Jobs
2024 Projected Jobs

Occupation Projections

Preschool Teachers

Financial Managers

Computer Systems Analysts

Elementary School Teachers

Market Research Analysts

200

Registered Nurses

400

Management Analysts

600

Accountants & Auditors

Projected Job Growth

800

General & Operations Managers

1,000

Software Developers, Applications

Source: EMSI, 5-digit SOC codes

0

The chart above shows the 10 occupations that are expected to grow the fastest in Williamson County from 2014
to 2024 that require an associate degree or higher. Accountant and auditor occupations are expected to grow the
most with 1,043 new jobs projected to be added, nearly doubling the next fastest growing occupation, general &
operations managers, with 526 jobs projected to be added. The figures below show the typical entry-level education
required for these 10 occupations.

Typical Entry-Level Education

86%

14%

bachelor’s degree

associate degree

20.

Compatible Occupations
The chart below shows compatible O*Net occupations for the Williamson County occupations that are expected
to grow the fastest from 2014 to 2024 that require an associate degree or higher. Available talent in a region is
essential to a company’s growth. Analyzing compatible occupations is one way companies may be able to fill new
jobs when talent is scarce or in high demand. The information below shows occupations that with a small amount
of training can transition into one of the occupations that will be in high demand over the next 10 years.
79% have a bachelor’s degree
$28.97 median hourly earnings
194 annual openings
Budget Analyst
Financial Analyst
Credit Analyst
Tax Examiner/Collector

Accountants

32% have an associate degree
$45.22 median hourly earnings
92 annual openings
Storage & Distribution Managers
Recycling Coordinators
Wholesale & Retail Buyers
Transportation Managers

Auditors

General &
Operations
Managers

66% have an associate degree
$31.39 median hourly earnings
49 annual openings
Critical Care Nurses
Licensed Practical & Vocational Nurses
Physical Therapists
Acute Care Nurses

Management
Analysts

Registered
Nurses

76% have a bachelor’s degree
$28.97 median hourly earnings
194 annual openings

71% have a bachelor’s degree
$27.03 median hourly earnings
34 annual openings

Financial Examiner
Risk Management Specialist
Financial Analyst
Tax Examiner/Collector

Survey Researchers
Business Intelligence Analysts
Search Marketing Strategists
Auditors

51% have a bachelor’s degree
$36.70 median hourly earnings
41 annual openings

Market Research Analysts/Marketing Specialists
First-Line Supervisors, Non-Retail
First-Line Supervisors, Office/Administrative
Personal Financial Advisors

21.

Market Research
Analysts

41% have an associate degree
$37.03 median hourly earnings
34 annual openings

75% have a bachelor’s degree
$43.39 median hourly earnings
30 annual openings

Software Developers
Database Administrators
Computer Network Architects
Web Developers

Computer Systems Analysts
Database Administrators
Software Quality Assurance Engineers
Web Developers

Software
Developers

Elementary
Teachers

Computer Systems Financial/Branch
Analyst
Managers

25% have some college courses
$11.39 median hourly earnings
36 annual openings
Childcare Workers
Teacher Assistants
Home Health Aides
Kindergarten Teachers

Preschool
Teachers

50% have a bachelor’s degree
$52.97 median hourly earnings
40 annual openings

75% have a bachelor’s degree
$20.01 median hourly earnings
43 annual openings

Auditors
Financial Examiners
Investment Fund Managers
First-Line Supervisor, Non-Retail

Secondary School Teachers
Special Education Teachers - Middle School
Special Education Teachers - Secondary School
Middle School Teachers

22.

Compatible Skills
Source: EMSI

The chart below shows the most important skills for Williamson County occupations that are expected to grow the
fastest from 2014 to 2024 that require an associate degree or higher. Analyzing critical skills is one way employers
may be able to identify current or future employees who with some training can transition into a new, in demand
occupation. Identifying critical skills of the county’s fastest growing occupations is also important for business and
community leaders as educational institutions determine what courses they will offer, impacting the skills of the
future talent pool in the region.
Accountants

Active Listening
Complex Problem-Solving
Coordination
Critical Thinking
Instructing
Judgment & Decision-Making
Learning Strategies
Mathematics
Monitoring
Programming
Reading Comprehension
Service Orientation
Social Perceptiveness
Speaking
Systems Analysis
Systems Evaluation
Writing
23.

Auditors

General &
Operations Managers

Management
Analysts

Importance Ranking:

Registered
Nurses

Market Research
Analysts

Software
Developers

60-64

Elementary
Teachers

65-69

70-74

Computer Systems
Analysts

75-79

Financial/Branch
Managers

80-84

Preschool
Teachers

24.

Shift Share
Shift share is a form of analysis that a county
can use to determine how much of local job
growth is created as a result of unique factors
within the local region and how much is likely
due to national trends. There are three
components of shift share:
Occupational mix effect: reflects job growth in
a particular occupation that can be explained
by the growth in that same occupation at a
national level.
National growth effect: reflects how much an
occupation grows based on the overall growth
of the national economy.
Regional competitive effect: reflects job growth
in an occupation that is likely due to a unique
competitive advantage of the local region.
The table to the right shows the occupations
Williamson County is the most and least
competitive in. Reflected in the competitive
high-paying occupations are jobs of which
Williamson County has created more than
expected and pays the highest out of all competitive
occupations. The competitive low-paying
occupations represent jobs in which the county
grew by more than could be expected given
national trends but pays relatively low. Noncompetitive occupations reflect jobs that should
have grown by more, given national trends.
This is important to consider in understanding
the drivers of industry growth and areas
in which Williamson County may have a
competitive advantage.

25.

2010 - 2014 Change

Competitive High-Paying Occupations
Computer & Information Systems Manager

177

Financial Managers

259

General & Operations Managers

463

Software Developers, Applications

287

Computer Programmers

239

Competitive Low-Paying Occupations
Cashiers

232

Janitors & Cleaners, Except Maids

212

Personal Care Aides

362

Waiters & Waitresses

410

Childcare Workers

68

Non-Competitive Occupations
Packing & Filling Machine Operators

(22)

Food Batchmakers

(39)

Travel Agents

(53)

Security Guards

(27)

Farmers, Ranchers & Other

(101)

Occupational Mix Effect

National Growth Effect

Expected Change

Competitive Effect

Hourly Earnings

15

22

37

140

$53.68

(6)

50

44

215

$52.97

43

108

151

312

$45.22

42

27

69

219

$43.39

11

24

35

205

$42.31

(16)

138

122

109

$ 9.63

3

79

82

131

$ 9.28

134

49

183

179

$ 8.63

82

120

202

208

$ 8.42

(153)

72

(81)

149

$ 8.40

2

11

13

(34)

$14.41

(2)

4

2

(42)

$18.16

(9)

6

(3)

(49)

$18.24

7

17

24

(51)

$12.42

(37)

18

(19)

(82)

$ 9.71
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WORKFORCE
6.6%
$66,046
average earnings

unemployment in
Tennessee

99,770 in the
labor force

5.6%
unemployment in
the United States

4.4%

33%

unemployment in
Williamson County

of the fastest growing
companies in Tennessee
from the Inc. 500 | 5000
are in Williamson County

1,525 new business
permits issued in 2014
Source: EMSI, Tennessee Department of Labor, December 2014

21,355

total job postings
in December 2014

SURVEY RESULTS:
27.

5,190

unique postings
in December 2014

4:01

posting intensity
in December 2014

62% of respondents reported they have open positions at their company they are actively looking to fill. Only 11% of those positions were in IT.

Williamson County Top 20 Private Sector Employers
*2014 numbers self-reported by companies

Williamson County, Tennessee, is home to 12 of the largest 25 publicly traded companies in the region and 6,000
companies overall. The county’s top 20 private sector employers are listed in the table below.

Community Health Systems

3092

Healthways				 717

Nissan North America		

1850

Lee Company				 661

Williamson Medical Center		

1400

Mars Petcare				 659

UnitedHealth Group			

1342

DaVita Health Care Partners, Inc. 650

Verizon Wireless			

1001

Delek US Holdings, Inc.		

650

910

MedSolutions, Inc.			

625

COMDATA				 900

MEDHOST, Inc.			

501

Optum, Inc.				 801

Affinion Group, Inc.			

460

Ford Motor Credit Company, LLC

800

Ozburn-Hessey Logistics		

460

Brookdale Senior Living		

730

The Lampo Group		

458

Tractor Supply Company

28.

Workforce Training Needs
By 2020, over 13,500 jobs are expected to be added to the local economy. Of those new jobs, 4% will require an
associate degree, 24% will require a bachelor’s degree and 1% will require a master’s degree. The largest portion
of new jobs will require a high school diploma or GED. These occupations are largely made up of customer service
representatives, administrative assistants and accounting/office clerks.

215 Some College, No Degree
574 Associate Degree

664 Postsecondary Non-Degree Award
170 Master’s Degree

3,288

Bachelor’s Degree

3,559

Less Than
High School

13,536
New Jobs

240

Doctoral or
Professional Degree

4,826

High School Diploma
or Equivalent
Source: EMSI

SURVEY RESULTS:

51% of respondents reported that a bachelor’s degree was required to hold a position at their company. 33% reported only a high school

29. diploma was required.

2015 SURVEY
Every year, Williamson, Inc. surveys its members to gauge the business community’s perception of the business climate
in Williamson County. This year’s survey was completed by 368 respondents, representing about 15% of Chamber membership.
The responses are shown throughout the pages of this report and below.

• 30% of respondents indicated their company was established in Williamson County between 2000 and
2009. 20% were established before 1980.
• 36% of respondents said more than half of the employees at their company live in Williamson County,
30% said some but definitely less than half live in Williamson County and 20% said less than a quarter
of the employees at their company live in Williamson County.
• 49% of respondents said almost all of the workforce at their company held a bachelor’s degree or
higher. 21% said about half did.
• 66% of respondents said their company actively encourages employees to volunteer in the community.
• 43% of respondents said affordable housing options in Williamson County are extremely or very important
to their company’s workforce. An additional 29% said affordable housing options are somewhat important.

20%

of respondents say there
are 1 - 4 employees at
their company

18%

of respondents say there
are 20 - 50 employees
at their company

18%

of respondents work in
the finance and
insurance industry
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Williamson, Inc. Economic Development produced this publication to provide Williamson County, Tennessee,
business and community leaders with data, analysis and information to better understand the local economy and the
direction it is heading. Data was compiled from multiple sources to provide a more complete view of the economy.
Information used was the most recent available as of January 2015.
Williamson, Inc. Economic Development is the point of contact for the coordination and facilitation of the continued
development of the economy of Williamson County and its six municipalities. The purpose of the office is to
grow the county’s economy and improve the quality of life of its residents by partnering with the public and private
sector to encourage job and wealth creation. This is achieved by focusing on six strategic initiatives:
1. Promote higher education and workforce development
2. Continue to improve regional cooperation
3. Continue to develop and implement a strong existing business program
4. Recruit targeted business sectors
5. Promote a culture of entrepreneurship
6. Facilitate communication and investor relations
For more information about Williamson, Inc. please visit www.williamsonchamber.com or call 615.771.1912.
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